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Context Statement 

Gleeson College is a Catholic co-educational secondary school 
situated on the Golden Grove Secondary Schools Campus (ONE+) 
in the north-eastern suburbs of Adelaide. Nurturing students 
from Years 7 to 12, Gleeson College is well resourced and is 
complemented by the shared learning and facilities accessed by 
three schools on campus: Gleeson College, Pedare Christian 
College and Golden Grove High School.

Gleeson College takes its name from the Very Reverend James 
Gleeson.  Throughout his long and distinguished career, 
Archbishop Gleeson had a strong personal commitment to the 
pursuit of justice and peace and we believe that the students of 
Gleeson College continue to strive for these goals, 
in the Catholic tradition.

At Gleeson College all members of our community aim to fulfil 
the College’s Vision through the Gleeson 10 (the College’s core 
values and indicators).

The College operates a vertical house system of Pastoral Care 
and our staff is highly regarded for their partnership with parents 
and students, dedication to academic excellence and the 
pastoral care of students as well as commitment to professional 
development.  
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The Gleeson 10 
and Gleeson Staff 5  

At Gleeson College, all members of our community aim to fulfil the 
College’s Vision through our Ten Core Values and their indicators. 

They have been developed through community consultation, and 
with reference to Archbishop Gleeson’s letter to the College, the 
College Vision and the College Song.

They provide the foundation to all that we do as student, staff and 
parent members of our Catholic Educational Community.

1. Compassion
2. Dignity and Respect
3. Faith-Filled Community
4. Justice
5. Life-Long Learning
6. Peace and Harmony
7. Pride in Success
8. Pursuit of Excellence
9. Service to Others
10. Truth

The Gleeson Staff 5 capture the unique guiding principles of 
working at Gleeson College and provide a constant reminder and 
affirmation of the way we like to work as staff members of the 
College:

1. Bring a positive attitude
2. Find a sense of joy and love in our work
3. Contribute to a collaborative spirit: relational and respectful
4. Use creativity
5. Exemplify professionalism.
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Religious Education 

In 2020, the Gleeson College theme was ‘Connection’ and what 
better way for our Catholic College community to connect than at 
our Opening Mass, which commenced the school year in such a 
beautiful way. 

Our motto, “With one heart”, provides us with the foundation to 
build on the legacy that Archbishop Gleeson left us. Our daily 
College life revolves around this philosophy and we welcome 
opportunities to build on the relationships that we have. 
Connecting with peers, staff and families, is what makes Gleeson 
College an authentic and welcoming community.

The College’s Ash Wednesday celebration this year was planned 
and led by Mrs Rogers’ Year 7 Religion class, with all students 
enthusiastically volunteering to participate. 

This year, not only did we have the ashes from last year’s Holy 
Palms, but each student wrote a Lenten promise, burned and 
added to the ashes. We were fortunate and honoured to receive 
ashes from the recent bushfires in our state with the collective 
ashes acting as a symbol of renewal and lifegiving opportunities for 
all of us. 

Senior Student Leaders had the opportunity to attend the 2020 
Caritas Leadership Day at St Francis Xavier Cathedral joined by 
students from other Catholic schools around South Australia. It was 
wonderful to watch the interactions and learning that took place 
on the day with students gaining an understanding of the issues 
that people around the world endure. 

Days such as these are empowering for our young leaders and 
provide opportunities to build their self confidence and 
connections with others. Page 3



Religious Education 

The young people of Gleeson College embraced Pope Francis’ 
message not to be observers of life, but rather to get involved. 
Students worked with their Care Group teachers demonstrating 
abilities and presence of mind to plan and to facilitate the most 
beautiful House Liturgies during the Personal Development 
Program, as part of pastoral care. 

There was a strong sense of spirituality and collaboration, which 
produced beautiful expressions of personal faith and created 
connections to the Catholic tradition. This was a fantastic and 
meaningful way for students and staff to come together for prayer 
and worship. 

Once again students were involved in the School Life Podcast 
series, known as Arch D Radio. A group of inspirational Year 9 
philosophers let their creative juices flow as they engaged in lively 
discussion about ‘Defining Good and Evil’. James Meston from Arch 
D Radio was taken aback by the depth of their thinking and their 
philosophising skills. 

Year 10 Religious Education students were involved in creating a 
range of board and card games to support children in need through 
the work of Edmund Rice Camps. Due to the impacts of COVID-19, 
the traditional week-long camps were unable to proceed, however, 
the children were able to be part of the Camps at Home initiative. 

A website was created to help minimise the impact of social 
isolation, assist families with engaging their children, and provide 
an experience of relationship and connection between volunteers 
and participants while physically distant. A take home care package 
was also created and delivered to support these children and their 
families.
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Religious Education 

The Youth Ministry Class was delighted to prepare and deliver a 
Religion lesson to a Reception Class at St Francis Xavier’s Catholic 
School. Our students embraced the opportunity, planning and 
facilitating a lesson around the Bible story of the fishermen casting 
their nets and catching a haul of fish. Their young audience was 
captivated in the retelling of the story, followed by followed by 
some hands-on activities, where the children 
coloured fish to add to the fishing net we had brought along.

Towards the end of Term 3, the Gleeson College Staff gathered for 
a beautiful and thought provoking Liturgy for our Staff Retreat Day. 
We were honoured and privileged to listen to a talented group of 
staff members sing for us. This background music helped us to pray, 
reflect and appreciate the connection we have to God, other staff 
and the environment.

Throughout Term 4 our students were engaged in creating 
‘shoeboxes of love’ containing much needed toiletries for refugees 
in our community, followed by our Vinnies Christmas Appeal in a 
theme of ‘Connect through Charity and Giving’.

Although COVID prevented us from celebrating the Eucharist as a 
community for most of the year, we were blessed again by the 
continued support of Monsignor Swann, Fr James from Tea Tree 
Gully and Fr Manu from Modbury/Para Hills in any way possible. 
With the amazing creativity of our APRIM, Mrs Monica Doherty, the 
Catholic Identity of Gleeson College continued to be built and 
explored, even attracting a letter from the Pope himself at the 
height of COVID. Our year of connection and our experience of a 
pandemic allowed us to reach our students through our Catholic 
faith in ways which found fertile ground in this new and 
unexpected context.
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Key Directions

During 2020 further progress was made towards the achievement of 
key directions as outlined in the College Annual Implementation Plan, 
and the final year of the current Strategic Plan. These include but are 
not limited to: 

Catholic Identity 
• Supporting staff to build their knowledge and understanding of the 

Catholic Faith, including scripture and theology.
• Continued engagement with the Enhancing Catholic Schools 

Identity Project (ECSI) survey outcomes. 
• Continued engagement with CESA in the updated ‘Crossways’ 

Religious Education curriculum across Years 7 to 12.

Strong Leadership 
• Provision of support to staff in identifying appropriate professional 

learning opportunities. 
• Implementation of staff Middle Leadership programs to support 

aspiring leaders and inform succession planning.
• The launch of our revised levels of middle and executive staff 

leadership within the College including the move to eight as 
opposed to four House Leaders. This change ensures that as our 
enrolments continue to grow, we can effectively maintain our point 
of difference in exceptional pastoral care of students and 
partnership with families.

• More regular communication and consultation with the broader 
College staff in decision making.

High Quality Teaching and Learning
• All teaching staff engaged in a Professional Learning Team (PLT). 

Engagement in the Catholic Education Pulse Check survey tool.
• Continued engagement with the Key Capabilities for Middle School 

students including the highly successful inaugural Learner 
Conversations. 
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Key Directions

Effective Use of Data
• Implementation of GC-LAN, a local Gleeson ‘NAPLAN’ equivalent 

due to the National cancellation of NAPLAN in 2020. The aim of 
GC-LAN was to ensure preparedness for our students, continuity of 
data and analysis of data to enable continued additional support or 
extension for students as required. 

Effective Administration and Resourcing
• Our iconic Senior Learning building, The Micah Centre, was 

launched, enabling delivery of 21st century pedagogy in a 
contemporary, tertiary-ready space and ensuring the ability to 
accommodate our growing enrolment numbers. 

• Continued focus on financial viability and effective stewardship of 
finances in light of significant impacts of COVID-19. 

• Twice yearly Professional Planning and Development meetings with 
all staff members.

In addition to the above and to inform the strategic plan for 2021 and 
beyond, Gleeson College participated in the pilot Living Learning 
Leading survey for staff in Catholic schools, to ascertain our current 
performance levels in each of the above performance standards. 
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Student Cohort 
and Attendance 

In 2020 the total number 
of student enrolments was 
771. The number of 
students identifying as 
Indigenous or Torres Strait 
Islander was 0.5% of the 
school population.  
Year level enrolments for 
2020 as per the August 
census are reflected in the 
adjacent table. 

Student attendance rates are outlined below. It is an expectation 
that families notify the College of non-attendance of students via 
the absentee telephone line, SMS or email. Families who have not 
notified the College are followed up on the day of the student 
absence to inform parents/caregivers of the non-attendance and to 
seek a reason for the absence. All absentees are recorded by the 
Care Group teacher; long term absences are followed up with the 
House Leader and/or the Student Counsellor. 2020 attendance 
rates are lower than usual due to the impacts of COVID-19.

Year Level Number of 
Students 

Year 7 144

Year 8 149

Year 9 145

Year 10 121

Year 11 94

Year 12 118

Year Level 2020 Attendance Rates

Year 7 88%

Year 8 81%

Year 9 88%

Year 10 87%

Year 11 87%

Year 12 85%

Attendance data 
is based on the 
number of school 
days that 
students are 
required to attend 
against those 
taken as absence. Page 8



Student Learning 
Outcomes 

In 2020, the National Assessment Program – Literacy and Numeracy 
was cancelled due to the COVID-19 pandemic. 

At Gleeson College we believe that literacy, numeracy and self-
management skills are valuable for academic success and for life. 
It was for this reason, as well as to ensure students maintain a 
familiarity with the NAPLAN mode of testing, that it was decided to 
run a similar in-house assessment in Reading and Numeracy, for 
students in Years 7-9. 

The adjacent tables show the Reading results by average year level 
band compared to 2019. 

The graph below depicts the students’ Numeracy results across 
years 7, 8 and 9.
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Year 7 Reading Band Analysis 2019 (%) 2020 (%) %

Average Year Level Band 6.7 7.5 0.8

Year 9 Reading Band Analysis 2019 (%) 2020 (%) %

Average Year Level Band 7.28 8.47 1.19

Year 7 and 9 Reading Band 
Comparative Results 



Senior Secondary 
Outcomes 

Congratulations must go to our Year 12 students of 2020 who 
attained commendable results in Stage 2 of their SACE.  Many 
have realised outstanding personal achievements. 

17 Students (15%) received an Australian Tertiary 
Admissions Rank (ATAR) of 90 or above. 

The highest ATAR achieved was 98.55 out of a possible 
99.99, closely followed by 97.55.

30% of all results were A grades. 

77% of all results were A and B grades.

5 students received one or more Merit Awards in a 
Stage 2 subject across the following subject areas: 
• Psychology 
• Information Processing and Publishing 
• Workplace Practices
• Child Studies
• Digital Technologies.

We congratulate all students in our class of 2020 and wish 
them every success in their life journey beyond school.
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Senior Secondary 
Outcomes 

A summary
of SACE 
grade 
distribution 
over 
previous 
years is 
outlined 
in the 
adjacent 
graph. 

The below graph provides a grade distribution for Gleeson College 
and the State, calculated using the grades of all enrolments that 
were awarded a result in graded subjects.  Again, strong results are 
reflected in the ‘A’ and ‘B’ grade bands. 
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Senior Secondary 
Outcomes 
The following table outlines course offers made across the 
Year 12 cohort for study/training in 2020. Choices for tertiary study 
and training continue to be dominated by preferences for Health, 
Sciences, Education and Nursing, as highlighted below, with 86% of 
students receiving their first course preference and 96% of 
students receiving an offer in the first round. 

Courses offers Students 

University of Adelaide 21

Flinders University 3

Uni SA 54

Uni SA – Magill 10

Uni SA – Mawson Lakes 13

Uni SA – City East 21

Uni SA – City West 10

Charles Darwin 1

Course preferences Students 

Health (Pharmacy, Medical Radiology, Speech Pathology, 
Clinical Exercise Physiology, Human Movement)

17

Arts and Creative 12

Education 11

Nursing 9

Science 9

Business and Commerce 8

Engineering 4

Information Technology 3

Foundation Studies 3

Law 1 Page 12



Senior Secondary 
Outcomes: VET

Gleeson College caters for a wide range of student pathways 
and is proud of the many options available to students in 
relation to Vocational Education and Training (VET) as a flexible 
option to help meet the individual needs and interests of 
students.

The graph below provides information on the students who 
completed one or more units of VET competency by Certificate 
level in 2020.

At Gleeson College, a significant number of Year 11 and 12 
students achieve Certificate III competencies, providing access 
to both further training and university pathways. 
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Senior Secondary 
Outcomes: VET 
(Vocational Education & Training)

2020 has provided many highlights for the Vocational Education 
program at Gleeson College.  Particularly noteworthy has been the 
significant number of students in Year 11 who continue to have 
VET options as a part of the SACE progression.  Two in every five
students in this year level have undertaken some VET.  Similarly, 
many students have opted to use their VET option to form a part of 
their ATAR calculation, with many of these student achieving high 
ATARs.  

An excellent development at Gleeson College this year has been 
the fact that many Year 12 students have completed their SACE 
heading into the year, thanks to completing a Certificate III at Year 
11. Gleeson College students are regularly provided with 
opportunities to seek employment in their chosen fields, through 
the promotion of apprenticeships and job opportunities through 
the Gleeson College Careers Website.

The development of VET courses offered on the ONE+ campus has 
continued to be a success throughout 2020. Gleeson hosts two 
certificates, being Certificate I in Construction and Certificate III in 
Fitness, whilst on the wider ONE+ campus several additional 
courses are offered, and continually being added to (including 
Certificate II in Kitchen Operations, Certificate II in 
Electrotechnology, Certificate III in Microbusiness, and Certificate 
III in Individual Support). These courses provide students with the 
opportunity to complete VET study based on their home school 
campus.

Several students with additional learning needs have 
also accessed VET study in 2020, and for many of them the VET 
component has been vital in the successful completion of SACE and 
finding an appropriate career pathway.

Year 11 
students undertaking 
Vocational Education: 

41%

Year 12 
students undertaking 
Vocational Education: 

15%

Percentages depict students undertaking vocational education and training 
(with new apprenticeships and traineeships disaggregated) as part of their senior 

secondary school certificate in the calendar year as a proportion of all school students 
undertaking a senior secondary school certificate in that year. 

Certificate Level Total Number of Students 
with Completed Units of 

Competency 

Certificate I 11

Certificate II 20

Certificate III 47

Total                              78
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Student Development and 
Leadership 

Gleeson College offers a number of programs that encourage and 

nurture student development. The Personal Development Program 

(PDP) is in place to support students’ holistic improvement during 

their time at the College where they undertake a program that 

includes topics based around personal safety and organisation, 

online safety, road safety, and personal development.

Students also have the opportunity to participate in further 

enrichment activates which could include: Vocational Education 

Training, work experience, retreats, incursions and excursions 

along with cultural experiences like an Arts or Cultural 

Immersion trip.

Students can demonstrate their leadership potential through 

opportunities to lead in the various areas of College life, including 

Senior School and Middle School Executive (Presidents and Vice 

Presidents), Senior School and Middle School House Captains, 

Justice and Ministry Captains, Performing Arts and STEM Captains.

In collaboration with staff and the student cohort, the student 

leaders coordinated the following community days throughout 

2020 to support various charities and initiatives:  

Project Compassion – St Vincent de Paul ‘Vinnies Winter Appeal’, 

Crazy Hats for Headspace in support of mental health awareness, 

Hamony Day, Gleeson Day activities, Biggest Cup of Tea – Cancer 

Council, and an Ecological Awareness day.
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The Learning Centre (TLC)

In 2020, The Learning Centre 
(TLC) supported the needs of 110
students, as shown in the adjacent table.

A number of students were further 
supported outside of The
Learning Centre through teacher
differentiation in the classroom and 
Educational Support Officers providing
in-class support. 

In addition to providing support to 
students, The Learning Centre team assisted teaching staff with 
identifying diverse student needs through the use of Personal Plans 
for Learning, and therefore adjusting curriculum to suit.

Of the 110 students that accessed The Learning Centre, 13 were on 
modified programs and therefore accessing curriculum at a lower 
year level than their peers.  These programs were carefully 
constructed in consultation with the student and parents.

The Learning Centre also offered ‘The Zone’; a space that students 
could come and quietly meet at recess and lunch time, away from 
the busyness of the yard.

Homework Club was offered on four afternoons per week, 
providing support to students outside of school hours; a popular 
option for many students.

Lastly, SACE Integrated Learning options were provided to a small 
group of Year 12 students with additional learning needs, enabling 
them to successfully complete their South Australian Certificate of 
Education.

Year Level Number of 
Students 

Year 7 31

Year 8 28

Year 9 18

Year 10 15

Year 11 10

Year 12 8
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Co-curricular Opportunities 

Gleeson College offers many varied activities outside normal 
classroom times.

Performing Arts 

Gleeson College’s extensive Performing Arts Program incorporates 
Music, Dance and Drama, and usually participates in many 
performances each year. In 2020 due to COVID restrictions, our 
Semester 1 Creative Arts Evening was performed and exhibited 
during the day to multiple video cameras and socially distanced 
classmates. Our end of year concert was themed ‘light amongst the 
darkness’ and was an amazing show of the students’ hard work 
through such a difficult year and, of course, of their immense talent.

Visual Arts

2020 proved to be a year that fostered the creative talent of the 
Gleeson College Visual Arts students, who were provided with 
opportunities to express creativity through representations and 
interpretations of the world around and inside them. The Stage 2 
Visual Arts (Art and Design) and Design & Technology Exhibition 
provided an opportunity to immerse in a fantastic range of amazing 
artistic work produced by our Year 12 Art and Design students, as 
well as the excellent craftsmanship of our Design and Technology 
students. 

Science and STEM 

2020 provided a range of exciting learning opportunities and 
problem solving activities in each year level to promote scientific 
and design thinking. Gleeson College finished third in the State in 
the Education Perfect Science Championships and STEM continued 
to be an area of significant growth in 2020 with over 50 students 
signing up to be part of the STEM Society. Page 17

Artist: 2020 Year 12 student Caitlin Mikutta, from a body of work called “7 Deadly Sins”



Co-curricular Opportunities 

Sports

2020 was a year like no other with the end of the summer sports 
season cancelled due to COVID. With the winter season condensed 
into Term 3, Gleeson College saw one of its most competitive 
seasons to date.  

Gleeson College students are able to participate in Badminton, 
Basketball, Volleyball, Cricket (Boys), Softball (Girls), Tennis, AFL 
Football, Hockey (Boys), Netball (Girls), Soccer, Swimming, Athletics.

Languages and Cultural Experiences 

In early 2020 Gleeson was fortunate enough to host three students 
from our sister school in Japan, Kogakuin. These wonderful students 
spent the majority of Term 1 at Gleeson College studying a variety 
of subjects and interacting with people from another culture. 

A new subject offering, Cultural Technologies, began in 2020 where 
students studied the regular Technologies curriculum (Digital 
Technologies and Food and Textiles, but in the target language).

The importance of learning a second language and developing 
students’ intercultural understanding has never been clearer than in 
2020, with a global pandemic uniting and connecting us towards a 
common goal and priorities worldwide. 
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Gleeson College Staff

Staff Profile 

The Gleeson College staff 
comprises 91 staff (33 males and 
58 females). 

Of the 67 teaching 
staff, 45 are full-time (59.2 FTE). 

24 (20 FTE) Education Support 
Officers provide assistance across 
administration, curriculum and 
services. 

There are no staff members who identify as Indigenous Australians. 

Professional Learning undertaken by Staff in 2020

Staff at Gleeson College undertake both group and individual 
Professional Learning. A summary is provided in the table below.

Professional Learning AITSL Standards CESA Continuous Improvement Framework

Personal Professional Learning Plans in areas including Schoolwide Pedagogy, Literacy, Effective 
Data Analysis, Flipped Learning, Building Community and Enhancing Music Education, Flexibilities 
in SACE and Health and Physical Education – engaging the disengaged and promoting girls’ 
participation in physical activity.

Examples across all standards. Examples across all domains.

Leadership, Pedagogical Leadership, School Law, SACE Management, NAPLAN and PAT Testing 
Analysis, Integrated and Active Learning, Assessor Training, Key Capabilities

Standards across all areas 1, 5, 6, 7 High Expectations of All 4.1, 4.2; High Quality 
Teaching and Learning 5.1, 5.2, 5.3, 5.4, 5.5; Effective 
use of Data 6.1, 6.2, 6.3

Restorative Practices, Mental Health and Wellbeing, Student Resilience Program Training, 
Preventing and Responding to Student Anxiety and Depressive Symptoms 

4.3, 4.4, 6.1, 7.1 High Expectations of All 4.1, 4.2 Orderly and Safe 
Learning Environments 7.1, 7.2, 7.3, 7.4

Moderation of Common Assessment through Performance Standards and Clarifying Forums 5.3, 5.4, 6.2, 6.3 High Quality Teaching and Learning 5.1, 5.2, 5.3

Graduate Certificate in Catholic Education, Masters in Theological Studies 6.2, 7.1 Catholic Identity 1.1, 1.2, 1.5

Position Number 

Principal 1

Deputy Principal 1

Positions of Responsibility 26

Other Teachers 39

Non-Teaching Staff 24

TOTAL STAFF 91
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Gleeson College Staff

Staff Qualifications 

The Gleeson College staff are lifelong learners and are highly qualified 
in their chosen fields, as depicted in the table below: 

Qualification Number of this type of 
Qualification across the 

staff

Certificate I 27

Certificate II 5

Certificate III 17

Certificate IV 18

Graduate Certificate 62

Diploma 11

Graduate Diploma 12

Advanced Diploma 1

Bachelor Degree 108

Post Graduate Degree 62

Post Graduate Degree – Honours 2

Masters 22
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Finance

Non-recurrent income for Gleeson College for the 2020 calendar 
year is outlined in the table below.

Funding Source  Income $

Australian Government 
Recurrent Funding 

9,495,019

State/Territory Government 
Recurrent Funding

2,205,127

Fees, Charges and Parent 
Contributions 

4,981,850

Other Private Sources 167,250

Total Gross Income 
(excluding income from 
Government Capital Grants)

16,849,246
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Parent Satisfaction

Feedback received via the 2021-2024 Strategic Planning survey 

completed by Parents and Caregivers is shown in the graph 

below.
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Staff model the Gleeson Staff 5

Student-Staff relationships are a strength of the College

Staff are dedicated

Staff provide positive role models for young people
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The office staff are friendly
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Parent Satisfaction

Feedback received via the 2021-2024 Strategic Planning survey 

completed by Parents and Caregivers is shown in the graph 

below.
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Student Satisfaction

The results of the 2020 Classroom Pulse Survey completed by 
Students are shown in the graph below.
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